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Letter of Intent ("LOI") 

January 05, 2024 

Dear Prerana M Bhule, 

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with 
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini" or Company). 
You will be required to participate and complete the pre-onboarding training program assigned and 
applicable to you as may be communicated by the Company later. 
Please note that it is essential for you to participate, effectively leverage and successfully complete this 
program as a prerequisite prior to being onboarded as an employee with Capgemini. 

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with 
Annexures hereto (hereinafter referred to as LOI). 

A Please note that your name mentioned in this LOI will be used to create your records in 
Capgemini & the same will be continued for all the communication & Company documentation 
purpose. In case you need a change in the name; please notify before commencement of 
training. Please note that no changes to the record can be made later in time. The name 
provided by you should match with the identification documents submitted to the Company, 
such as Aadhar Card, PAN card, Passport. etc. 

B We are proposing compensation package and benefits post-onboarding, the details of which are 
set forth in Annexure 1 to this LOI. 

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the 
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program, 
as applicable. This will enable you to learn and master the concepts and skills required to be 
industry ready. The pre-onboarding training program can include physical classroom training/ 
self-paced a-learning/ hybrid model of training. The learning journey will be inclusive of 
assignments, assessments, hacl<athons/ competitions, and webinars as deemed appropriate by 
Capgemini. 

D The progress made by you in this learning journey would not only help you in getting onboarded 
but also help you to be trained for advanced skills relevant to your career at Capgemini. We 
also encourage you to learn beyond the prescribed course curriculum and acquire industry 
recognized certifications to accelerate your career in this competijive Industry. 

E Pre-onboarding training Program and Terms & Conditions of the LOI 

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification 
process. As a part of this process all the personal, educational and professional (if 



























Offer Letter
1 message

Dhanashri <dhanashri.k@jaro.in> Fri, 8 Dec, 2023 at 7:25 pm
To: business.nirbhaybhoi@gmail.com
Cc: mansi mitruka <mansi.mitruka@jaro.in>, hrsupport@jaro.in, Sushant M <hr@jaro.in>, shaffiqa <shaffiqa.t@jaro.in>

Dear Candidate,                                                                                       

                                                                                                                                                 
Greetings of the day.
 

Congratulations on your selection!                    

Jaro Group is glad to offer you the Position you have been interviewed for. We believe your
profile and skills as recognized by us during the interview are an excellent match for the
requirements of our company. We look forward to have you as a part of our Jaro Family.

Please find below the link that you need to upload all the below documents on as soon as
you accept the offer:

https://docs.google.com/forms/d/e/1FAIpQLSfFqWUlmBqJEVlzLBTugDji
gAZOUA40lOW4rRG1_Ja1hly81g/formResponse

·        Highest Education Qualification ( either convocation certificate or last semester
marksheet )

·        Last Company 3 months Salary Slips

·        Updated CV

·        Identity Proof :

o   Pan Card

o   Aadhar Card

·        Signed Copy of the Attached Offer Letter

If you choose to accept this offer, kindly respond us back to this offer letter with the above
details and acceptance

Thank you for considering Jaro Group as the next step for your career growth. Please feel
free to connect with your recruiter in case of any queries and doubts. 

https://docs.google.com/forms/d/e/1FAIpQLSfFqWUlmBqJEVlzLBTugDjigAZOUA40lOW4rRG1_Ja1hly81g/formResponse
https://docs.google.com/forms/d/e/1FAIpQLSfFqWUlmBqJEVlzLBTugDjigAZOUA40lOW4rRG1_Ja1hly81g/formResponse


 

 

 

Ms. Dhanashri K

HR | Jaro Education
dhanashri.k@jaro.in

www.jaroeducation.com

 

 

 

 

mailto:dhanashri.k@jaro.in
https://www.jaroeducation.com/
https://www.facebook.com/JaroEducation
https://www.facebook.com/JaroEducation
https://in.linkedin.com/company/jaroeducationofficial/
https://in.linkedin.com/company/jaroeducationofficial/
https://www.instagram.com/jaro_education/
https://www.instagram.com/jaro_education/
https://www.jaroeducation.com/
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Ref No.: 
EXP/HR/1606 
Date:22-Jan-24 

Subject: Offer to the post of Graduate Engineer Trainee 

Dear Manish Patel, 

Subsequent to your interview with us, we are pleased to offer you the post of Graduate 

Engineer Trainee with Expleo Solutions Limited; your appointment will be effective from the 
date of joining which shall be as soon as possible but not later than 04-Mar-23. You are 

required to confirm your acceptance latest by 22-Jan-24; failing which, this offer will stand 
automatically withdrawn. Your cost to the Company will be Rs 3,00,000/- (Rupees Three 
Lakhs Only) per annum at the time of joining 

You shall be on probation for a period of Six Months from the Date of Joining the services of the 
company, during which the company will monitor your progress at work. At the end of your 
probationary period, the company shall review your performance and if found satisfactory, you 

shall be issued a confirmation order in writing, wherein you will be confirmed into the company’s 

regular roles. If your performance is found unsatisfactory, the company may, at its sole 
discretion, 

i) extend the period of probation by such further periods as required to properly assess the 

improvement in your performance, or 

ii) decide not to extend the period of probation, wherein the employment contract shall 

automatically stand terminated by efflux of time on the expiry of the initial period of 

probation or extension thereof, as mentioned above. 

During probation, your employment can be ceased by either party, by providing two months’ 

notice in writing or two months’ gross salary, in lieu thereof, at the sole discretion of the 
company. On confirmation and thereafter, your services shall be terminable by either party, by 
providing three months’ notice or three months’ gross salary in lieu thereof, at the sole 
discretion of the company. Expleo reserves the sole right to retain the employee during the 
entire notice period based on its business needs. 

 

You are required to sign: 

 
 An Information Security and Non-Disclosure agreement - this agreement is to protect the 

interest of the company by maintaining confidentiality of all information, which may be 
accessible to you in the course of your work. 

 A Service Agreement – the Employee is required to undergo specialized technical training 
for meeting the business requirements. Expleo intends to impart the specialized technical 
training to the Employee by spending considerable amount of money, time and resources. 

This offer is subject to following conditions: 

 Successful completion of your medical checkup. 

 Validation of your credentials against original documents. 

You are requested to report for duty at 09.30 AM in Bangalore. 

Expleo Solutions Limited., 

Expleo Solutions Limited, Plot No. 148 | 2nd Floor | Prestige Featherlite Tech Park, 

2nd Phase | EPIP Area | Whitefield | Bangalore – 560066 

Contact person: Advyth Chandran 

On the date of your reporting, you need to submit the following documents: 

 Proof of your qualification, past employment records and all other claims made by you 
to the satisfaction of the company. 

 2 photographs & Copy of your Passport 

For Expleo Solutions Limited., 

 
Saravanakumar Balakrishnan 

Senior Manager - Human Resources 

Kindly sign as a token of acceptance before 

22-Jan-24. 
I hereby accept the offer. 

Signature 

Name 

Date   
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Ref No.: 
EXP/HR/1606 
Date:22-Jan-24 

Subject: Offer to the post of Graduate Engineer Trainee 

Dear Shashank Upparagi, 

Subsequent to your interview with us, we are pleased to offer you the post of Graduate 

Engineer Trainee with Expleo Solutions Limited; your appointment will be effective from the 
date of joining which shall be as soon as possible but not later than 04-Mar-23. You are 

required to confirm your acceptance latest by 22-Jan-24; failing which, this offer will stand 
automatically withdrawn. Your cost to the Company will be Rs 3,00,000/- (Rupees Three 
Lakhs Only) per annum at the time of joining 

You shall be on probation for a period of Six Months from the Date of Joining the services of the 
company, during which the company will monitor your progress at work. At the end of your 
probationary period, the company shall review your performance and if found satisfactory, you 

shall be issued a confirmation order in writing, wherein you will be confirmed into the company’s 

regular roles. If your performance is found unsatisfactory, the company may, at its sole 
discretion, 

i) extend the period of probation by such further periods as required to properly assess the 

improvement in your performance, or 

ii) decide not to extend the period of probation, wherein the employment contract shall 

automatically stand terminated by efflux of time on the expiry of the initial period of 

probation or extension thereof, as mentioned above. 

During probation, your employment can be ceased by either party, by providing two months’ 

notice in writing or two months’ gross salary, in lieu thereof, at the sole discretion of the 
company. On confirmation and thereafter, your services shall be terminable by either party, by 
providing three months’ notice or three months’ gross salary in lieu thereof, at the sole 
discretion of the company. Expleo reserves the sole right to retain the employee during the 
entire notice period based on its business needs. 

 

You are required to sign: 

 
 An Information Security and Non-Disclosure agreement - this agreement is to protect the 

interest of the company by maintaining confidentiality of all information, which may be 
accessible to you in the course of your work. 

 A Service Agreement – the Employee is required to undergo specialized technical training 
for meeting the business requirements. Expleo intends to impart the specialized technical 
training to the Employee by spending considerable amount of money, time and resources. 

This offer is subject to following conditions: 

 Successful completion of your medical checkup. 

 Validation of your credentials against original documents. 

You are requested to report for duty at 09.30 AM in Bangalore. 

Expleo Solutions Limited., 

Expleo Solutions Limited, Plot No. 148 | 2nd Floor | Prestige Featherlite Tech Park, 

2nd Phase | EPIP Area | Whitefield | Bangalore – 560066 

Contact person: Advyth Chandran 

On the date of your reporting, you need to submit the following documents: 

 Proof of your qualification, past employment records and all other claims made by you 
to the satisfaction of the company. 

 2 photographs & Copy of your Passport 

For Expleo Solutions Limited., 

 
Saravanakumar Balakrishnan 

Senior Manager - Human Resources 

Kindly sign as a token of acceptance before 

22-Jan-24. 
I hereby accept the offer. 

Signature 

Name 

Date   
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Ref No.: 
EXP/HR/1606 
Date:22-Jan-24 

Subject: Offer to the post of Graduate Engineer Trainee 

Dear Lakshmisha T H, 

Subsequent to your interview with us, we are pleased to offer you the post of Graduate 

Engineer Trainee with Expleo Solutions Limited; your appointment will be effective from the 
date of joining which shall be as soon as possible but not later than 04-Mar-23. You are 

required to confirm your acceptance latest by 22-Jan-24; failing which, this offer will stand 
automatically withdrawn. Your cost to the Company will be Rs 3,00,000/- (Rupees Three 
Lakhs Only) per annum at the time of joining 

You shall be on probation for a period of Six Months from the Date of Joining the services of the 
company, during which the company will monitor your progress at work. At the end of your 
probationary period, the company shall review your performance and if found satisfactory, you 

shall be issued a confirmation order in writing, wherein you will be confirmed into the company’s 

regular roles. If your performance is found unsatisfactory, the company may, at its sole 
discretion, 

i) extend the period of probation by such further periods as required to properly assess the 

improvement in your performance, or 

ii) decide not to extend the period of probation, wherein the employment contract shall 

automatically stand terminated by efflux of time on the expiry of the initial period of 

probation or extension thereof, as mentioned above. 

During probation, your employment can be ceased by either party, by providing two months’ 

notice in writing or two months’ gross salary, in lieu thereof, at the sole discretion of the 
company. On confirmation and thereafter, your services shall be terminable by either party, by 
providing three months’ notice or three months’ gross salary in lieu thereof, at the sole 
discretion of the company. Expleo reserves the sole right to retain the employee during the 
entire notice period based on its business needs. 

 

You are required to sign: 

 
 An Information Security and Non-Disclosure agreement - this agreement is to protect the 

interest of the company by maintaining confidentiality of all information, which may be 
accessible to you in the course of your work. 

 A Service Agreement – the Employee is required to undergo specialized technical training 
for meeting the business requirements. Expleo intends to impart the specialized technical 
training to the Employee by spending considerable amount of money, time and resources. 

This offer is subject to following conditions: 

 Successful completion of your medical checkup. 

 Validation of your credentials against original documents. 

You are requested to report for duty at 09.30 AM in Bangalore. 

Expleo Solutions Limited., 

Expleo Solutions Limited, Plot No. 148 | 2nd Floor | Prestige Featherlite Tech Park, 

2nd Phase | EPIP Area | Whitefield | Bangalore – 560066 

Contact person: Advyth Chandran 

On the date of your reporting, you need to submit the following documents: 

 Proof of your qualification, past employment records and all other claims made by you 
to the satisfaction of the company. 

 2 photographs & Copy of your Passport 

For Expleo Solutions Limited., 

 
Saravanakumar Balakrishnan 

Senior Manager - Human Resources

Kindly sign as a token of acceptance before 

22-Jan-24. 
I hereby accept the offer. 

Signature 

Name 

Date   
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Letter of Intent (LOI)

 
Superset ID: 3418638
 
Date: September 30, 2022
 
Dear Leah George Manapurathu,
 
We are immensely glad to extend a hearty welcome to you to our Cognizant family.
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be 
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detailed in the Intern Offer Letter.
 
It is hereby clarified that participation in this full-time internship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOI.
 
During this full-time internship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
Cognizant's full-time employees.
 
Upon your successfully completion of full-time internship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.
 
This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intern
/ Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.
 
Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. https://www.cognizant.com/us/en/documents/code-of-ethics.pdf
 
This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.
 
Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensitive personal information ('Personal Information') submitted by you for background verification and share the same with its empaneled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant.
 
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).  
https://campus2cognizant.cognizant.com/Pages/Prelogin
 
GenC HR Team will reach out to you over email to guide you on the next steps.  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar  
Vice President - Human Resources
 

https://campus2cognizant.cognizant.com/Pages/Prelogin

